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Eitel J.M. Lauria, Ph.D.
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eitel.lauria@marist.edu

M. ION AND OBJEC I _E

The Master of Science in Information Systems (IS program) offers excitement and
challenges for the information age. It provides advanced expertise and experience in
both computer science and business administration. This program focuses on apply-
ing information technology to improve the performance of people in organizations. It
is especially appropriate for persons who wish to become the organizational change
agents, innovators, and thought leaders of the future.
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EFFEC 1.E COMM NICA ION. KILL

As an information-systems graduate student, you should be aware that effective com-
munication is a critical skill required of every student. In order to further develop
and nurture a student’s oral and written communication skills, the Marist pedagogy
includes the following as critical success factors for students in information systems:

« dialogue, not lecture, is the primary teaching method used. Most of the
courses in this program will require you to verbally interact with the instructor
and/or your peers on a regular basis in class or online;

* participation in small-group or team situations. These are designed to help
develop your systems thinking and to enhance your interpersonal skills both
in and out of the classroom;

« oral presentations to your instructor, your class, or to a real client. These may
be formal or informal presentations and will summarize your own work or
that of some team of which you are a member;

* written reports or research papers which will help evaluate the effectiveness of
your written communication skills and provide feedback for improving them.

The above demands and/or standards are applied universally to all students in the
information-systems program.

vy vy
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In addition to the application materials addressed in the Admissions to Graduate
Programs section of the General Information section of this catalog, applicants to the
graduate program in Information Systems must submit the following:

e acurrent résumé;
* a written summary of technical or professional non-credit course training;

* a written statement which outlines the applicant’s career objective(s), the
reason(s) for selecting Marist’s IS program, desired specialization, and the
applicant’s personal and professional expectations from the program;

« optionally, at the graduate director’s discretion, two letters of recommendation
may be required.

Admissions requirements for international students are outlined in the Application
Requirements for International Students in the General Information section of this
catalog.

AW
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Applicants to the Information Systems Management track are expected to have com-
pleted undergraduate-level course work in introductory statistics.

Applicants to the Information Technology Management track are expected to
possess a reasonable proficiency in object-oriented programming and statistics, since
knowledge and skill in these areas will be used throughout this specialization.

Proficiency in computer programming can be satisfied with a B or better
grade in the Marist graduate course MSIS 500 Fundamentals of Object-Oriented
Programming.
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A student may transfer up to six graduate credits from a regionally accredited graduate
program. Only courses with grades of B or better will be accepted. Courses should be
equivalent in content and credit value to courses offered in the Marist program. The
graduate director of the IS program will determine the status of all transfer requests at
the time of the application that includes previous graduate study.

vy vy vy
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To qualify for the Master of Science degree in Information Systems, a student must
normally complete 36 to 37 hours of work at the graduate level (excluding any pre-
requisites). Course waivers may reduce this to as few as 30 credit hours.

As a rule, each student is expected to complete the IS degree as outlined at the
time of admission to Marist College. Therefore, under normal circumstances transfer
credit or waiver requests for graduate work taken elsewhere after admission to this
program will not be granted. Such substitutions will only be considered for a substan-
tive reason, such as relocation.

Upon acceptance into the program, graduate students receive a list of prescribed
courses to be successfully completed. Specific undergraduate or graduate course work
may be recommended to satisfy prerequisite requirements or remedy deficiencies as
identified by the graduate director. IS degree requirements must be completed within
seven (7) years of acceptance into the program with a cumulative index of 3.0 or
higher. Requests for an extension of the seven-year limitation must be made in writing
to the graduate director.

Part-time students are normally limited to registering for one graduate course
during their first semester, unless special arrangements are approved in advance by
the graduate director. Full-time study is defined as a semester load of at least nine
graduate credits.

vy vy
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If a student’s prior academic work of a relatively recent nature in a specific subject
area is judged to be equivalent in intensity and rigor to Marist courses, including both
the theoretical and practical dimensions of subject matter involved, then the student
may be granted a course waiver for that subject. Since the student has already demon-
strated an academic mastery of the pertinent subject matter, the specific course will
be removed from the student’s program requirements. No more than 2 course waivers
(6 credits) may be granted.

Prior professional experience in a given subject area and/or undergraduate course
work are not considered in granting course waivers at the graduate level.

AD. 1 EMEN

The IS graduate director serves as the primary advisor to all students in the program.
The graduate director regularly makes specific recommendations on course sequences
to be followed by individual students, and approves all program planning requests
made by students. Students should feel free to discuss any questions or concerns that
they may have regarding their planned studies with the graduate director.
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All courses leading to the IS degree are offered in the late afternoon and evening.
Since this limits the number of available times for classes, full-time students may
occasionally encounter scheduling problems. The graduate director will attempt in
good faith to resolve such problems whenever they occur. Students are responsible for
taking courses in the scheduled semesters.

For part-time students, it is recommended that two courses per semester be estab-
lished as the normal objective. Benefits to the student are that initial personal motiva-
tion is better sustained, program completion occurs more quickly, odds on finishing
are greatly increased, and the rewards of the effort are gained much sooner.

The graduate director reserves the right to limit the number of courses that a
student may take each semester depending upon a student’s professional workload
and other concerns.

CAR_ ONEAC L.l vy
The Information Systems Policy Course (MSIS 730) is used to demonstrate a satis-
factory level of competence in writing, speaking, and research in the information-
systems discipline. Because the policy course is a capping course, it is expected that
all other required courses will have been completed before the student enters this
course. This will maximize the student’s experience in the course while minimizing
peer knowledge differences.
vy
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The semester in which courses are expected to be offered applies to the Marist College
main campus only. The IS Graduate Office should be contacted each semester to
determine the list of additional courses to be offered at extension sites during the fol-
lowing semester.

The college reserves the right to cancel a course due to insufficient enrollment,
and to add additional courses as per student demand and instructor availability.

ACADEMIC._ ANDING
All students must maintain a 3.0 or higher cumulative average. Those below this
average must repeat courses, starting with the courses in which the lowest grades
were received, until a 3.0 or higher GPA is achieved. If a failing grade is received in
a course, that course must be repeated at the next scheduled offering. All students
requesting enrollment in the capping course must have a 3.0 or higher cumulative
average. If, upon completion of the capstone course, the cumulative average falls
below 3.0, then the capstone course affecting the average must be taken again.
Students who fall below a 3.0 cumulative average during a particular semester
will be warned and placed on academic probation. The student will be given up to
two semesters (at the 1S graduate director’s discretion) to recover an average of 3.0 or
higher. Should the student fail to do so, the student will be automatically dismissed
from the program.
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MBA 555 Management Foundations 3 credits

MBA 575 Finance Foundations OR

MBA 545 Accounting Foundations 3 credits
Eas e f 3 credits from: Information Systems, Business, Software Development
Pe.o. i e f:

SIS 500 Fundamentals of Object-Oriented Programming
MATH 130 Introduction to Statistics

It is strongly advised that the graduate director be consulted in the choice of these
elective courses in order to help tailor the program to the student’s specific needs.

Each student must consult with the 1S graduate director to plan a course schedule
to enable the student to complete the IS program in the most efficient time frame
considering student desire, transfer credits or waivers, prerequisites, and possible
scheduling information.
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Graduate Courses in Information Systems

MSIS 500 (ITM) |
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3 Credits

The purpose of this course is to introduce the
student to programming in an object-orient-
ed programming environment. The student
will study the object-oriented programming
paradigm and develop programs using an
object-oriented programming language.
Abstraction, encapsulation, inheritance, and
polymorphism will be covered. Students will
also be introduced to the concept of an
abstract data type (such as a stack or queue)
and implementation. Programming projects
will be assigned throughout the semester.
Prerequisite: Graduate standing in either
the Information Systems or the Software
Development program. No previous program-
ming experience is required.

Fall semester

MSIS 507 (ITM)
C;i- - e*épl"ez Lﬁ‘y

~ A elT
3 Credits
An introduction to the functional organization
of computer systems including both hard-
ware and software components. The role of
operating systems in directing and controlling
the different systems resources is examined
in detail. Computer terminology, physical
computer implementations, and the operat-
ing environment for application programs are
discussed.
Fall and spring semesters

MSIS 517 (ITM)
e_esdl Yer

3 Credits

This course gives students a chance to gain
experience with many of the technologies
which drive the World-Wide Web. While the
Web began as a collection of static, linked
documents, it has evolved to include robust
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support, data-driven DSS, expert systems,
executive information systems and business
intelligence.

MSIS 638 (Elective)
A G N . B ferr

i e~*a-ve

3 Credits

This course aims to introduce the emerging
information technologies for management
support through business-intelligence sys-
tems. On completion of this course, students
should be able to recognize the need for
management support and business-intelli-
gence requirements beyond typical man-
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and to individual components will be very
closely evaluated.

Prerequisites: Completion of MSIS 537,
MSIS 567, MSIS 647, and MSIS 657.
Offered at least every other year.

Cfr,‘\gv 2

MSIS 730 (Core)
1 e dps Fo TP B,
'3 Credits - e
This course builds on previous courses in
the IS program and is integrative in nature. It
provides closure on the multitude of diverse
subjects found in the program.

Taught in seminar style, the critical think-
ing of students related to current and strategic
issues in information management is thor
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Advanced Certificate in
Information Systems

The 18-credit Advanced Certificate in Information Systems is designed to satisfy
the professional needs of students who wish to acquire graduate-level knowledge in
Information Systems (IS), but who do not wish to pursue a full graduate degree. It
is offered for students who already possess a Master of Business Administration, a
Master of Public Administration, or some other Master’s degree program that contains
or has been supplemented by a significant management-related component. The cer-
tificate program allows individuals who generally have little or no formal education
in IS to develop an expanded graduate-level background in IS as an adjunct to their
prior degree. Candidates who have taken an IS concentration at the graduate level at
Marist are ineligible for this certificate.

Because the courses required demand considerable time and effort, only one
course is permitted in the first semester (this requirement may be waived by the
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* acurrent résumé;
* a written summary of technical or professional non-credit course training;

* a written statement which outlines the applicant’s career objective(s), the
reason(s) for selecting Marist’s Advanced Certificate in Information Systems,
and the applicant’s personal and professional expectations from the program;

« optionally, at the graduate director’s discretion, two letters of recommendation
may be required.

Students admitted on a non-matriculated basis are permitted to take three credits of
course work. Upon completion of three credits, they will receive matriculated status
if they have achieved at least a 3.0 GPA. All other prerequisites for matriculation
must be met prior to receiving matriculated status. A cumulative 3.0 GPA is required
to obtain the certificate

Advanced Certificate in
Business Analytics

The 12-credit Advanced Certificate in Business Analytics is aimed at helping profes-
sionals gain expertise in accessing and manipulating data, and applying analytical
techniques to extract information from data and use it to predict future trends and
behavior patterns. Students who complete the Advanced Certificate in Business
Analytics develop expertise and skills in the areas of Data Management, Decision
Making, Statistical Data Analysis, Management Science, Business Performance
Management, Data Mining and Predictive Analytics. The field of business analytics
has grown significantly over the last few years, providing business users with better
insights from operational data stored in transactional systems. Business analytics
stands today as one of the most strategically important fields in corporate informa-
tion technology. Executives analyze sales trends and customer purchase patterns to
improve their marketing strategies and better target customers with product offers
and advertising. Students of the Advanced Certificate in Business Analytics acquire
hands-on experience with cutting-edge analytical methods and software tools,
leveraging the use of information technology to help improve decision making. The
Certificate consists of a four course sequence (12 credits) that suits the needs of a
broad audience of individuals in business, science, and technology across a wide
range of domains. The list includes strategy managers, researchers (physics and engi-
neering, social science, medicine), business analysts and consultants, IT profession-
als, advertising and marketing professionals, health care administrators and finance
professionals. The program is offered in traditional and online format.

All courses taken in the certificate program are graduate IS courses and may
be later applied to the IS graduate degree program provided the grades earned are
B or better. However, because of the more comprehensive nature of the IS master’s
program, admissions requirements are more rigorous and additional technical compe-
tency may be gained through taking some prerequisite courses. Specific requirements
would be identified when admission to the IS master’s program is requested.

Students generally carry two courses per semester, and take a calendar year to
complete the certificate.
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The Advanced Certificate in Business Analytics is obtained upon satisfactory com-
pletion of four courses (12 credits) from the Graduate Information Systems program

as follows:
MSIS 537 Data Management | 3 credits
MSIS 545 Introduction to Data Analysis &
Computational Statistics 3 credits
MSIS 637 Decision Support Systems 3 credits
MSIS 591 Data Mining & Predictive Analytics 3 credits

"
= GGE_ EDGOY- E & ENCE
Assuming two courses per semester:
MSIS 537 Data Management
MSIS 545 Introduction to Data Analysis and Computational Statistics
MSIS 637 Decision Support Systems
MSIS 591 Data Mining and Predictive Analytics

vy .
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Admission is based on prior academic performance and potential, a commitment
to professional development, and demonstrated professional/leadership growth, as
determined from the various documents submitted.

In addition to the application materials addressed in the Admissions to Graduate
Programs section of the General Information section of this catalog, applicants to the
graduate program in Information Systems must submit the following:

e acurrent résumé;
* a written summary of technical or professional non-credit course training;

* a written statement which outlines the applicant’s career objective(s), the
reason(s) for selecting Marist’s Advanced Certificate in Business Analytics,
and the applicant’s personal and professional expectations from the program;

« optionally, at the graduate director’s discretion, two letters of recommendation
may be required.

Students admitted on a non-matriculated basis are permitted to take three credits of
course work. Upon completion of three credits, they will receive matriculated status
if they have achieved at least a 3.0 GPA. All other prerequisites for matriculation
must be met prior to receiving matriculated status. A cumulative 3.0 GPA is required
to obtain the certificate
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M- ION AND OBJEC L_E
Computer Science encompasses five subject areas: systems, algorithms and data
structures, programming languages, databases, and artificial intelligence.

Software development is the practice of crafting and maintaining computer
codes, the activity of which may be applied to and/or borrowed from one or more
Computer Science subject areas.

The United States Bureau of Labor Statistics has forecast that prospects for soft-
ware development are two of the top 30 fastest growing occupations in the nation for
the period 2008 through 2018 (Lacey and Wright, 2010). Applications development
and systems development were ranked 15 and 22, respectively, with expectations for
very high median wages.

We can reasonably expect training at the Bachelors and Masters levels in soft-
ware development to remain in demand at least through this period and, most likely,
beyond.

The challenge is to keep curricula up-to-date and relevant for a rapidly evolv-
ing job market for students. Furthermore, there is a need to anticipate future needs
consistent with emerging trends in the field. The ubiquity of smart phone and tablet
devices, wireless communication, cloud computing, security protocols, and advances
in programming languages, to name a few recent technological innovations, have pro-
pelled the field even farther and in directions that ten years ago were unimaginable.

The Masters of Science Computer Science/Software Development program was
founded in the 1990s. The program has served its primary mission, that is, of expos-
ing students to graduate-level studies in software development. However, the program
needs an upgrade.

The Computing Technology Department recently instituted major changes in the
undergraduate curriculum. Those changes have provided a basis going forward to
review and update the graduate program.

Thus, we have identified the following three goals for revising the MSCS/SD
curriculum:

1. Improve recruiting.
2. Inject technologically relevant coursework.

3. Appeal to career-oriented student populations locally, nationally, and
internationally.
" "
APPLICA IONd E. % EMEN-
A baccalaureate degree from an accredited college or university with a GPA of 2.75
or higher is required for admission to the graduate program in computer science.
Additionally, applicants should submit the following:

» A completed graduate application and application fee;



« Official copies of all undergraduate and graduate transcripts;

 An updated résumé specifying programming languages known.
Admissions requirements for international students include:
* Submission of iBT TOEFL/IELTS score;

 Bank statement and affidavit of support;

¢ Recommendation letters.

Formal admission to the master’s degree program will be granted to students who
have satisfied these requirements. Some students may, however, be permitted to enroll
in graduate courses in a non-matriculated status upon satisfactory evidence of specif-
ic prerequisites. Questions concerning mathematical/computer science competency
and non-matriculated status should be addressed to the Program Director.

vy
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Applicants who satisfy all admissions requirements are admitted as matriculated stu-
dents. Applicants who are required to complete undergraduate prerequisite courses
are admitted as either matriculated or non-matriculated students at the discretion of
the Program Director. Occasionally, conditional admission is granted; students must
meet the specified conditions to continue in the program.

vy A A
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To qualify for the Master of Science in Computer Science, students must matriculate
and complete 31 credits as described below. Degree requirements must be satisfied
within seven years of acceptance into the program, with a cumulative index of no less
than 3.0. Requests for an extension of the seven-year limitation must be made in writ-
ing to the Program Director. Each student is expected to complete the requirements as
outlined in the catalog in effect at the time of admission to Marist College. Students
may choose to follow a subsequently revised catalog.

All courses leading to the master’s degree in Software Development are offered
in the late afternoon or in the evening. Part-time students are limited to registering for
one course during their first semester unless prior approval is granted by the Program
Director. Full-time study is defined by a semester load of at least nine credits.

AD. 1 EMEN

The Director of the Software Development Program serves as the advisor for all stu-
dents in the program. The Program Director provides advice on course sequencing,
approves all registration requests, and performs graduation audits. Students should
discuss any questions or concerns they may have about their studies with the Director.
Yy vy
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All applicants are expected to be proficient in computer programming, computer
architecture, and mathematics. The level of competence can ordinarily be demon-
strated by appropriate courses in the areas noted below.

G- ({) ez »g-ve
bject Oriented Programming In JAVA



vy \“ vy

MA_ B OF. CIENCEINCOMP_ B_. CIENCE/ OF , A E DE.ELOPMEN

M ak N
Discrete Mathematics
Probability/Statistics
Differential and Integral Calculus

Graduate Courses in Software
Development

MASTER OF SCIENCE IN COMPUTER SCIENCE/
SOFTWARE DEVELOPMENT

C =ie e T
Candidates O the Master of Science in Computer Science/Software Development
must complete the following:

Core Courses (16 credits)
MSCS 510 Software Design and Development

MSCS 542 Database Management Systems
MSCS 560 Networking
MSCS 630 Security Algorithms & Protocols

Tracks (8 credits)
Cloud Computing
MSCS 679 Parallel Processing

MSCS 621 Cloud Computing |

Mobile Computing
MSCS 565 Game Development |

MSCS 722 Enterprise Mobile Development

Capping Project (4 credits)
MSCS 710 Project

Electives (4 credits)
Choose 1 from:
MSCS 665 Game Development 11

MSCS 555 Computer Graphics

MSCS 550 Artificial Intelligence

MSCS 721 Software Verification & Maintenance
Independent Study

Recommended Sequence:
Semester One — Fall
MSCS 560 Networking

MSCS 542 Database Management Systems
Track Course #1
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Semester Two — Spring
MSCS 630 Security Algorithms & Protocols

MSCS 510 Software Design & Development
Track Course #2

Semester Three — Fall
MSCS 710 Project

MSCS/SD Grad Elective

Internship Courses
MSCS 680, 681, 682 Graduate Internship in Software Development
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Description of Courses

MATH 250
D ee M a# .t
4 Credits
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Prerequisite: MSCS 501 Object-Oriented
Programming

MSCS 555

G- . e‘Q'G"‘f‘l" vl

4 Credits

This course introduces students to all aspects
of computer graphics: hardware, software,
and applications. In the course, students will
learn the basic concepts underlying com-
puter graphics and gain experience with at
least one graphical application programming
interface.

Prerequisites: MSCS 502 Advanced Data
Structures; MATH 221 Differential and
Integral Calculus

MSCS 560

N oS st

4 Credits

This course will focus on OSI and internet
protocols that provide a reliable communi-
cation channel over the physical network
linking a heterogeneous collection of com-
puting resources. Topics covered include:
Switching Techniques, Wireless Protocols,
Media Access Control, TCP/IP and multi-
casting.

Prerequisites: MSCS 501 Object Oriented
Programming; MSCS 502 Advanced
Data Structures; MSCS 503 Computer
Architecture and Organization.

MSCS 565

G.se _Q el <y P}“r%_ PR

4 Credits

The objectives of this course are to introduce
a disciplined, practical approach to computer
game design and programming. The game
design aspect focuses on interactive and
interface design, world design, play mechan-
ics and rules, and integration of visual and
audio components. The game programming
aspect focuses on game-specific 2D graph-
ics, animation, physics simulations, algo-
rithms, data structures, and libraries. The
course is project-oriented and students work-
ing in small teams design and implement
their own video games from a list of options.
Prerequisite: MSCS 501 Object Oriented
Programming

— @
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MSCS 621
g'r(iqi“ ! ':_i (éﬁ)‘"e “Si
4 Creditsq’c e

This course studies cloud computing
based on open standards including Internet
addresses, sockets, streams, universal char-
acter codes, threads, and Internet proto-
cols like REST, XML, JSON client-server
database management systems, and content
management systems. The course pursues
a practical approach to security issues such
as the application and use of digital certifi-
cates, encryption, and transactional security.
Small student teams analyze, design, and
build a cloud-based system using software-
development best practices.

Prerequisites: MSCS 501 Object-Oriented
Programming; MSCS 560 Networking

MSCS 630

4 Credits

A J.,."L‘r P. =2 ¢
Internet?eEurity is the study of mechanisms
through which remote parties can authen-
ticate each other’s identity and then com-
municate securely with each other. Topics
covered will include basic cryptographic
mechanisms, Public Key Infrastructure
(PKI) for distributed security, grammatical
mechanisms used to specify security proto-
cols, current government initiatives impact-
ing Internet security. Also covered will be
security artifacts that occur in large networks
to support and enhance the PKIl—these
are things like virtual private networks, the
secure sockets layer mechanism embedded
in all browsers, and directory services such
as LDAP which are used as distributed
repositories for hold certificates. Included,
as well, will be the study of methods that
have been used by hackers to break into
computer systems.

Prerequisites: MSCS 501 Object Oriented
Programming, MSCS 503 Computer
Architecture and Organization, Math 250
Discrete Math

79
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MSCS 665 MSCS 721
G.re .Q el Gy P_Jb*r.%_ p 2 — a‘\g.. e L dp &Mi @ j<oe
4 Credits 4 Credits

This course continues the study of video
game design and programming, building on
the techniques and methods developed in
Game Design & Programming I. In particu-
lar, students learn to apply game engines and
application program interfaces, strategic and
behavioral artificial intelligence, and game
optimization techniques for both space and
time considerations. Design and program-
ming issues for multiplayer on-line games
are also covered, including event-based and
turn-based games. The course is project-
oriented, and students design and implement
their own video games from a list of options.
Prerequisite: MSCS 565 Game Design and
Programming |

MSCS 679
Poe C.,
4 Credits
Parallel computing has historically played
a vital role in addressing the performance
demands of high-end engineering and sci-
entific applications. However, it has now
moved to center stage in light of current
hardware trends and device power efficiency
limits. All computer systems — embedded,
game consoles, laptop, desktop, high-end
supercomputers, and large-scale data center
clusters — are being built using chips with
an increasing number of processor cores,
with little or no increase in clock speed per
core. This course will introduce the con-
cept of multicore and multiprocessor paral-
lel programming. Topics such as Amdhal’s
law, speedup, efficiency, hyper-threading,
task-level vs. data-level parallelism, shared
memory vs. shared-nothing algorithms, con-
current vs. parallel collections, database
sharding, and debugging and testing will
be discussed. Small student teams analyze,
design, and build a parallel computing appli-
cation using software-development best
practices.

Prerequisites: MSCS 501 Object-Oriented
Programming; MSCS 503 Computer
Architecture and Organization

)

Whether a simple standalone tool or com-
plex networked systems, an essential part
of the development cycle involves testing
whether the software satisfies established
requirements and produces the expected
results. In this course, students study the
methodology behind the testing and debug-
ging of software systems, including: extract-
ing test cases from requirements, assembling
a test suite, validation, problem diagnosis,
and developing fixes. Issues related to ongo-
ing maintenance, porting software to new
platforms, and handling feature requests are
also considered.

Prerequisite: MSCS 510 Software Design
& Development

MsCS 722 |
ewie M*ie @

fCrgfﬁts

Modern software solutions increasingly
require deploying applications and system
components to mobile devices. Programming
for the mobile environment presents a unique
combination of challenges as we attempt to
satisfy competing constraints of embedded
platforms, mobile networking, and security.
Students taking this course learn about the
challenges and best practices involved in
developing robust applications in a mobile
environment. Students reinforce and inte-
grate these concepts by designing and coding
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Computer Science/Software Development
and Information Systems Faculty

B k‘ ¢A ¢ A Senior Professional Lecturer of Computer Science, Information
gﬁs’terﬁs4 and Infgr‘natﬁ)ﬁ Technology, 2002. Degrees: B.S., State University of New York
at Brockport; M.S., Marist College. Specialties: Network Infrastructure and Design, Policy-
Based Routing, Network Security

L ‘:YA Associate Professor of Computer Science, 2002. Degrees: B.S., The City
&Tr%ge of New\(ork; M.S., Ph.D., Polytechnic University. Specialties: Data Mining; Machine
Learning; Distributed Systems; Software Design and Development; Game Design and
Programming
».« X B, Assistant Professor of Computer Science, 2015. Degrees: B.S., Marmara
Univer@ity, 15anbu|, Turkey; M.E., Pennsylvania State University; Ph.D., State University of
New York at Binghamton. Specialties: Grid Resource Matching, Self-Organizing Clouds

‘}“A X A. 9 |, Professional Lecturer of Computer Science, Information Technology
and Systems, 5007.* De'g*'ees: B.S., State University of New York at New Paltz; M.S., State
University of New York at New Paltz. Specialties: Web Programming, Unix/Linux Operating
Systems & Administration, Computer Graphics

A A . AR s Assistant Professor of Computer Science 2003. Degrees: B.S., Marist
Colle’je;‘l\/l.S.,‘Pace Oﬁiversity; Ph.D., State University of New York at Albany. Specialties:
Database Systems; Web Development; Programming for Business

. }“' A Z A Professor of Information Systems, 2002. Degrees: B.S., University of
Buenod Aires, r@;entina; M.B.A., Universidad del Salvador, Argentina / Universidad de
Deusto, Spain; Ph.D., SUNY Albany. Specialties: Data Management; Information Decision
Systems; Business Intelligence; OLAP; Data Mining; Statistical Machine Learning; Bayesian
Belief Networks and their application in Information Technology Implementation

L
A B.\'A ¢ Associate Professor of Information Systems, 2001. Degrees: B.A., Marist
Cé'lltge; M.A., Marist College; M.S.C.S., Marist College; Ph.D., SUNY Albany. Specialties:
Information Decision Systems; Organizational Studies; Information Quality

(d Dean, School of Computer Science and Mathematics, 1980. Novell Certified
ﬁ@‘[\Na‘rétA‘d&i‘r’#strator & NetWare Engineer. Degrees: B.S., University of Massachusetts;
M.A., Brandeis University; Ph.D., Syracuse University. Specialties: Semantics of Programming
Languages; Object-Oriented Programming; Distributed Computing

‘ AD ‘.si ‘I AA Associate Professor of Computer Science, 2013. Degrees: B.S.,,
Unﬁersity & Louisiaf} at Lafayette, M.S., University of Louisiana at Lafayette, Ph.D.,
University of Louisiana at Lafayette. Specialties: Software Engineering, Database, Service
Learning
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Beate Klingenberg, Ph.D.
School of Management

(845) 575-3000 ext. 6071
beate.klingenberg@marist.edu

Eitel J.M. Lauria, Ph.D.

School of Computer Science & Mathematics
(845) 575-3598

eitel.lauria@marist.edu

Mi- ION AND OBJEC L _E

The Master of Science in Technology Management (MSTM) is a joint program
developed and delivered by the Schools of Computer Science & Mathematics and
Management at Marist College. The program instructs professionals with technical
education, experience, and expertise in the application of technology to organizational
strategy that impacts firm effectiveness, efficiency, and competitiveness. Students in
the program develop the ability to recognize technology as a key success factor for
the enterprise. They are given an integrative and comprehensive approach to manage
the implementation and application of technology to the organization’s value chain.
Graduates are expected to take up middle-management and executive positions in
organizations with responsibility to effectively use technology for organizational

science, and engineering professionals with five to ten years of experience in technical
or managerial positions who want to expand their managerial and technical skills and
organizational knowledge in technology management and implementation. These are
individuals who bring technology to organizational functions and are readying them-
selves for leadership positions in technology to create value for their firms and their
clients. They need to be forward-thinking professionals who can spot opportunities
for their organization to take advantage of emerging technologies. They will enroll in
this program to enhance the organization’s operations, decision-making processes, and
engagements with their network partners through the ability to efficiently and effec-
tively apply technology to innovate the business. The MSTM program is a 12-course,
36-credit-hour, part-time program to be completed in six semesters, including a two-
semester capstone experience and an intensive 10-day international residency in the
“Global Aspects of Technology Management.” Students will also have an orientation.

PHILO OPHy

Technology is defined as the body of scientific methods and materials applied to
industrial and commercial objectives. In the spirit of this definition, this program
focuses on the nexus of firm strategy and technology to create competitive advantage.



The Marist College Master of Science in Technology Management enhances manage-
rial acumen in strategically directing the use and products of technology across an
enterprise. Creating value for the organization requires managers to be change agents,
proactive in a dynamic world, and to understand the dynamic relationship between the
organization’s competitive and internal environments. Managers need to use existing
resources to create value and to understand the impact of their decisions and actions
for all stakeholders across the full spectrum of the value chain. Focusing on the sys-
tems and interpersonal processes of managing, this program provides an integrative,
applied perspective for facilitating operational and strategic decision making with
technology resources (in the form of IT and other modern technologies). The goal is
for managers to create value for the organization by leveraging human, knowledge,
and technology assets. As such, this program offers unique capstone experiences to
achieve this by building capabilities in managing technology workers and processes
as well as planning for the future. A two-semester capstone experience focuses on
building analytical and strategic thinking through case study and then applying what is
learned in real-world team and individual projects that focus on building the business
case for implementing change in their own firms.

vy
DIFFE EN IA ION
We have reviewed many programs and have found that the positioning of the MSTM
is comparatively unique as it:

« Creates an integrated enterprise view of IT and other technologies by focusing

on its beneficial role across the value chain.

* Instills Project Management as an integral skill in planning and managing
operations.

* Focuses on the distinctive skills and role of the Senior Technology Executive
in driving iikhain.
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has five years of post-baccalaureate managerial or leadership experience
or eight years of post-baccalaureate professional experience or a graduate
degree. Admissions requirements for international students are outlined
in the Application Requirements for International Students in the General
Information section of this catalog.

+~=n DEN—_ 4
Only admitted students are enrolled in the program. Only enrolled students may take
classes in the program. Students enroll in the program as part-time students. They
attend classes online with certain on-campus and off-campus short residencies. The
program calendar fits within the school academic calendar. Marist College’s minimum
admission, continuation, and graduation policies and procedures apply.

CON<|N A ION

This is a cohort-based program. Students are expected to take all courses in the pro-
gram in the prescribed sequence. They are required to maintain a B average. They are
required to obtain a passing grade in each course, which is a C or better. Only two
grades of C are permitted throughout the program. If a student misses a course or is
unable to continue for any reason, they must wait to join the next cohort in a subse-
quent year to continue their progress toward graduation.

vy

"
Efl % §. % EMEN-
Students are required to complete all 36 credits of course work with grades of A, B,
or C and with at least a B average.

AD.1 EMEN
The program directors serve as the primary advisors to all students in the program.
Students should feel free to discuss any questions or concerns that they may have
regarding their planned studies with the program directors.
"
“CiidCal M
MSTM 601 Leadership and Organizational Behavior
MSTM 603 Systems and Information Concepts in Organizations
MSTM 623 Decision Making Tools for the Technology Manager
MSTM 625 Marketing Foundations for Technology Managers
MSTM 630 Data and Information Quality for the Information Executive

MSTM 640  Analyzing the Corporate Financial Environment of
Technology-Driven Companies

MSTM 720 Enterprise Information Modeling

MSTM 754 Managing Organizational Change

MSTM 800 Global Aspects of Technology Management

MSTM 801 Capstone |: Strategic Technology Management

MSTM 802 Capstone II: Information Systems Policy

MSTM 803 Integrative Capstone: Managing Technology Projects and Operations
Total number of required credits 36



Graduate Courses in
Technology Management

CO EGDY-. E

MSTM 65)1

le <+
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3 Credits

This course examines management and lead-
ership in technology organizations in both
theory and practice. Traditional and modern
theories of leadership and organizational
behavior, as well as practical application of
these theories in the workplace, are explored.
The course also examines aspects of power
and influence of leaders in organizations.
The course assists students in examining
their leadership style and assists in the devel-
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and principles. Primary focus is on issues
facing corporations in technology-intensive
industries.

MSTM 630

gt 4 e
L-( c_,- ﬂ Eieo 'l,e_! e

3 Credits )

This course is an executive overview of
data and information quality (DQ and 1Q)
problems in organizational information sys-
tems and an exploration of approaches to
correct such problems. Approaches to cor-
recting the problems within organizations
include total data quality management, treat-
ing information as a product (IP), building
IP-MAPS, judicious application of control
processes and statistics, measurement, infor-
mation quality assessments (IQA), methods
to analyze integrity of databases (1A), record-
matching, and quality function deployment
(QFD). The student will study current jour-
nal articles that discuss the theoretical tenets
of this emerging field of study. A combina-
tion of state-of-the-art literature review, in-
depth discussions, and hands-on projects will
be used to develop knowledge and the ability
to meet objectives.

MSTM 640

A a;‘;q.;a* LC + _,e\_‘; <ol &
E if-a —iesl & [Die
Cr- | eef

3 Credits

This course will provide students with the
knowledge to analyze the corporate financial
environment of technology firms as well as
the financial impact of implementing and
applying technology throughout the value
chain. They will be introduced to the rel-
evant tools to analyze financial statements,
as well as to the means of making financial
decisions regarding raising capital and divi-
dend policy. The instructors will use tech-
nology companies as the lecture examples
and will also point out the specific needs
and requirements of technology firms. Given
that technology firms are often in a stage of
rapid growth, the specific corporate financial

environment of this stage will be analyzed.
In particular, liquidity management will be
stressed. In addition, the students will apply
what they are learning to their own company.
Students will, throughout the course, present
their findings to the class. This will allow
them to see the wide variety of reporting for-
mats and differing financial circumstances
of these firms.

We will examine these topics from mul-
tiple viewpoints and emphasize the impor-
tance of thinking, analyzing, and applying
the concepts rather than memorizing descrip-
tive material. This course will therefore be
conducted in a lecture/discussion format.
Class participation is desired and expected.
The material to be learned for the exams will
come from the lecture material, the course
textbook, and class discussions.

MSTM 720

E e bR 1 e i M »° P

3 Credits

This course prepares students to effectively
model, manage, and participate in the devel-
opment of information-technology applica-
tions in support of business processes.

The course provides an integrated view
of the organization from an external and
internal perspective with the aim of familiar-
izing students with concepts and techniques
for aligning enterprise information architec-
tures to organizational goals and objectives.

MSTM 754

M= 1 s Ow i,
3 Credits

This course covers the theory and practices
of improving organizational effectiveness
through planned, systematic intervention.
Change management—the visualization,
planning, and implementation of transitions
throughout the organization or business
unit—is fast becoming a key source of com-
petitive advantage. The course will provide
the theory and practice of change manage-
ment and strategic planning, including orga-
nizational development and organizational
transformation.

dp! & le-cu*e

74




\

1

MSTM 800
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3 Credits

Students spend a week in an international
residency. Dealing with technological chang-
es across international markets and amidst
global developments, virtual organizations,
and management across cultures are the
primary focus. Corporate site visits are com-
bined with presentations by professors from
non-U.S. universities and presentations by
relevant practitioners.

MSTM 801
C fF e | B .@{b

es Y Mol e

3 Credits

This course is designed to enable students to
analyze business situations from the point of
view of the practicing technology manager.
Technology managers have responsibility
for making strategic decisions that affect the
company across the enterprise. The key tasks
involved in technology management include
the detection of and adaptation to environ-



MSTM Program Faculty

‘(A-k [ A‘:A A \ Associate Professor of Finance, 1998. Degrees:



@A, <~ . B , s @Associate Professor of Business, 1984. Degrees: B.A., Smith
Con‘eﬁt'e; SD I\fefN Y?)ﬂ( University School of Law

\ v B ; Associate Professor of Management, 1995. Degrees: B.A., City
Unive?’sity cfhﬁew otk at Queens College; M.B.A., City University of New York at Baruch
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Peter M. del Rosario, Ph.D.

(845) 575-3000, ext. 2544

peter.delrosario @ marist.edu

M- ION AND OBJEC L_E

Mental Health Counseling is a distinct profession with national and state standards

for education, training, and clinical practice. Mental Health Counselors provide a full

range of services for individuals, couples and families, and groups. The MasEerainina-r4oE4/

of its students, fostering self-awareness and a deeper understanding of others. The
Program curriculum is rich in coursework stressing the theory and practice of coun-
seling, assessment, and research, and underscores the importance of a multicultural
approach. Counselors-in-training gain the knowledge and skills necessary to provide
quality mental health care to help their clients function effectively in all aspects of
their lives.

The Mission of the Marist College MA in Mental Health Counseling Program is
to prepare counselors-in-training with the knowledge, skills, and training necessary
to meet the NY State Education Department’s education requirements to be eligible
to become a Licensed Mental Health Counselor and to prepare for doctoral-level
education.

At the successful completion of the program, students will demonstrate compe-
tency in the following areas:

1. Competence in the knowledge and application of counseling theory, skills,

and evidenced-based treatment interventions with multiculturally diverse
clients—individuals, groups, families, or couples.

2. Evaluation and assessment skills to understand and conceptualize clients’
issues and psychopathology within their developmental, social, and cultural
context.

3. Personal and professional growth in sound interpersonal skills and self-
awareness (intrapersonal) skills within their interactions with clients,
colleagues, supervisors, and trainees.

4. A practitioner-scientist approach through the application of research
methods and critical thinking skills relevant to the practice of mental health
counseling, such as in needs assessment and program evaluation.

5. Ethical and professional conduct within the standards of the profession, in
their relationships with clients, colleagues, supervisors, supervisees, and
faculty.
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Transfer credits may be accepted pending review by the Program Director. Credits
must be from a regionally accredited graduate program. A minimum grade of 3.0 is
required in transferred courses which must also be sufficiently comparable to Marist
courses. Requests for transfer of credits and copies of the original college/university
catalog description for each course should accompany the application. Approval of
transfer credits will be determined by the director of the program.

" " \
GO N ELING FIELD EfPB IENCE* E. % EMEN-
The Mental Health Counseling Program maintains a list of placements providing
mental health counseling to a variety of client populations, and providing supervi-
sion by a licensed professional. The graduate Counseling Practicum and Counseling
Internship placements and clinical experiences must meet NY State Licensure
Requirements as well as Marist’s Program requirements. These counseling field expe-
riences are designed to integrate the theory, knowledge, and skills from the classroom
with the experiential learning taking place through supervised counseling practice
at mental health settings. A training agreement between the student, the field place-
ment’s supervisor, and the Marist Program Director is signed, thus ensuring collabora-
tion towards a solid educational and training experience. A Marist faculty member is
assigned to coordinate each student’s field experience and provide group supervision.

The Counseling Practicum course is usually offered in the summer of the first
year of the program. Students engage in supervised professional counseling work
about 10 hours per week across 12 weeks of the summer session. Thus they complete
a minimum total of 100 practicum experience hours.

The Counseling Internship courses typically occur in the fall and spring semes-
ters of the second year of the program. Students engage in supervised professional
counseling work approximately 20 hours per week in addition to taking other courses
in the Mental Health Counseling curriculum that meet in the evening. Students com-
plete a minimum total of 600 internship experience hours.

vy vy vy
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COUN 617L
Cisit &

3 Credits
This course provides counselors-in-training
with an understanding of the effects of
trauma and disasters on individuals of vari-
ous ages and multicultural contexts. Students
learn the theoretical and practical skills
needed to respond to a variety of crisis and
trauma situations, such as Post Traumatic
Stress Disorder (PTSD), risk of suicide or
homicide, sexual assault, loss and bereave-
ment, violent incidents, and natural disasters.
This course addresses counselors’ roles and
responsibilities as members of an interdis-
ciplinary emergency management response
team. Students are also taught skills in
self-care to prevent counselor burnout and
vicarious trauma.

e 1

COUN 618L

C#_ . ;.qu_('q_,h.c - %"-'L;‘u*

3 Credits

This course will review the various therapeu-
tic modalities including both individual and
group approaches with this population. A
historical and current review of the various
treatment modalities will be covered, includ-
ing peer groups (AA, etc.) and behavioral
strategies. The effects of substance abuse
and addiction on individuals and their fami-
lies will also be covered.

COUN 700L

C oipsdPany

3 credits

Counseling Practicum requires the comple-
tion of a minimum of 100 hours of super-
vised practice of mental health counseling.
At least 40 of the hours must be direct ser-
vice. The practicum is designed to integrate
the theory, knowledge, and skills from the
classroom with the experiential learning
taking place through supervised counseling
practice at mental health settings.
Prerequisites: COUN 600L Foundations and
Ethics of Professional Counseling; COUN
610L Counseling Theory & Practice; COUN
612L Counseling Techniques; COUN 508L
Psychopathology; COUN 613L Assessment

98 MA_ B OFA_. INMEN AL HEAL H GO N ELING

in Counseling; Training in Mandated
Reporting of Child Abuse/Neglect

NO E: Counseling Practicum is intended
to be taken prior to Counseling Internship 1

COUN 710N '

C -2+l etk 1

3 CIredits[L e '

Counseling Internship 1 requires the com-
pletion of a minimum of 300 hours of a
supervised internship in the practice of men-
tal health counseling. The program requires
a total minimum of 600 clock hours, of
which at least 240 must be direct service.
The internship is intended to encompass the
comprehensive work activities of a profes-
sional counselor.

Prerequisites: COUN 600L Foundations and
Ethics of Professional Counseling; COUN
610L Counseling Theory & Practice; COUN
612L Counseling Techniques; COUN 507L
Psychopathology; COUN 613L Assessment
in Counseling; COUN 617 Crisis & Trauma
Intervention;, COUN 700L Counseling
Practicum; Training in Mandated Reporting
of Child Abuse/Neglect; and to be a student
in good standing (i.e., not on Academic
Probation or Non-Academic Probation).

COUN 711N '

C ~a2idlaanth 2

3 CIredits[L e '

Counseling Internship 2 requires the comple-
tion of an additional minimum of 300 hours
of a supervised internship in the practice
of mental health counseling. The program
requires a total minimum of 600 clock hours,
of which at least 240 must be direct service.
The internship is intended to encompass the
comprehensive work activities of a profes-
sional counselor.

Prerequisites: COUN 600L Foundations and
Ethics of Professional Counseling; COUN
610L Counseling Theory & Practice; COUN
612L Counseling Techniques; COUN 507L
Psychopathology; COUN 613L Assessment
in Counseling; COUN 617L Crisis & Trauma
Intervention; COUN 700L Counsellrting
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in good standing (i.e., not on Academic
Probation or Non-Academic Probation).

COUN 720L

Cr2o o jeifi-

3 Credits

This course provides clinical instruction in
the theory, practice, and research of coun-
selor supervision. The course emphasizes the
development of clinical supervisory knowl-
edge and skills, intervention strategies, and
evaluation skills necessary for the training
and development of competent professional
counselors. Multicultural supervisory issues,
ethics, and legal issues are also reviewed.
Prerequisites: COUN 600L Foundations
and Ethics of Professional Counseling;
COUN 610L Counseling Theory & Practice;
COUN 612L Counseling Techniques;
COUN 507L Psychopathology; COUN 613L
Assessment in Counseling; COUN 617L
Crisis & Trauma Intervention; COUN 710N
Counseling Internship 1

C 2DQs ST PSE ~Ees 1 f
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COUN 622L
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3 Credits

This course provides the specialized counsel-
ing knowledge and skills for the treatment
and rehabilitation of the seriously and per-
sistently mentally ill. Students will learn the
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Mental Health Counseling Faculty

R "
LAY y CB ECEDE , LICENSED PSYCHOLOGIST Adjunct Instructor. Degrees: B.A.,
California State Polytechnic University; M.A., California School of Professional Psychology;
Ph.D., California School of Professional Psychology
A
LO | 6_4 Pl Associate Professor of Psychology. Degrees: B.A., Syracuse University; M.A.,
Marist College; Ph.D., Fordham University

A A
PE B M.DELS O A 10, LICENSED PSYCHOLOGIST Director of the MA in Mental
Health Counseling Program, Associate Professor of Psychology. Degrees: B.S., Union College;
Ph.D., University at Buffalo

vy
DEBG AH GA [N | LICENSED PSYCHOLOGIST Chair of the Psychology Department,
Associate Professor of Psychology. Degrees: B.A., Vassar College; Ph.D., University of Miami

—. ONDA HIGHLEy, LMHC Adjunct Instructor. Degrees: B.A., Fort Hays Kansas State
University; M.S., Kansas State University

\ \ "
~ A A K AN4LB | LICENSED PSYCHOLOGIST Adjunct Instructor. Degrees: B.A.,
Brandeis University; M.S., Yeshiva University; Psy.D., Yeshiva University

) »

Al
) AyA Né E,A L, LMHC Adjunct. Degrees: B.A., SUNY Potsdam; M.A., Marist College
*y
JONA HAN ﬁ OC B | Assistant Professor of Psychology. Degrees: B.S., Ohio University;
M.S., Swansea University (UK), Ph.D., Ohio University

ELI4ABE He, INN, LMHC Associate Professor of Psychology. Degrees: B.A., Marist
College; M.A., Marist College; Ph.D., Union Institute

vy

DA IA PAPALIA, LICENSED PSYCHOLOGIST Adjunct Instructor. Degrees: B.A.,
Wesleyan University; M.A., University at Buffalo; Ph.D., University at Buffalo
JAME 2 EGAN Associate Professor of Psychology. Degrees: B.A., Loyola University; M.A.,
St. John’s University; Ph.D., St. John’s University

" " "
CH_.l_ OPHE.._ .GRE MAIN LICENSED PSYCHOLOGIST Adjunct Instructor. Degrees:
B.A., George Mason University; M.A. & Ph.D., Alliant International University
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Patrick S. O’'Donnell, Psy.D.

(845) 575-3000, ext. 6016
Patrick.ODonnell @ marist.edu

M- ION AND OBJEC L_E

The mission of Marist’s School Psychology Graduate Program is to prepare school
psychologists as scientist-practitioners who provide effective and ethical services to
a diverse range of students, families, and school professionals. The program follows
the scientist-practitioner philosophy and trains candidates to understand, evaluate,
utilize, and disseminate research that can be utilized as part of effective evidence—
based services provided in the schools. The field of school psychology is in transition
and today’s school psychologists must function as effective educational consultants,
intervention strategists, and counselors in addition to their historical role as psycho-
metricians. As a result, course content is continuously reviewed and adjusted to meet
the changing dynamics in the field, New York State requirements, and NASP profes-
sional standards.

Marist College offers the MA degree in School Psychology. The MA in School
Psychology is a 68-credit program that includes coursework, a practicum, and
an internship. Following the New York State Education Department’s (NYSED)
regulations, the academic qualifications for provisional certification as a school
psychologist require a minimum of 60 semester hours of graduate study inclusive
of a college-supervised internship in the field of school psychology. Within the total
program of preparation as a school psychologist, the candidate must complete a mas-
ter’s degree. Marist College’s NYSED-approved 68-credit MA in School Psychology
meets the above-cited criteria. The MA in School Psychology is also accredited by
the National Association of School Psychologists.

In addition to coursework, candidates must meet three New York State Education
Department requirements during the first year of the program that are neces-
sary for certification as a school psychologist. They must attend the Child Abuse
Identification, Schools Against Violence in Education (SAVE), and DASA seminars;
all three seminars are offered on campus and participation in these sessions is includ-
ed on candidate transcripts. Students who opt to make their own arrangements to meet
these requirements must submit verification to the Program Director. Candidates
must also complete the required fingerprinting process. Coursework continues
through the second year and candidates complete a 240 hour practicum in the schools.

In the third year of the program, candidates register for the School Psychology
Internship/Seminars concurrently; seminars meet on a weekly basis during both fall
and spring semesters. While completion of all coursework is recommended before
beginning the internship, a minimum of 47 credit hours must be completed, includ-
ing the following courses: Professional Orientation & Ethics in School Psychology
(PSYH 600), Cognitive Assessment, Academic Assessment, and Social, Emotional,
& Behavioral Assessment (PSYH 616, PSYH 617 and PSYH 618), Individual
Counseling and Group Counseling (PSYH 705 and PSYH 706), Cognitive Behavioral
Therapy with Children & Adolescents (PSYH 625) or Play Therapy (PSYH 630),
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PSYH 600 Prof. Orient. & Ethics PSYH 620 Research Design & Data

in School Psych. Analysis in School Psych.
PSYH 612 Developmental Psychology PSYG 607 Psychopathology

PSYH 601 Learning Disabilities PSYG 617  Academic Assessment
PSYG 511 Personality
PSYH 616 Cognitive Assessment

& rara @

lI'EPSY 505 Advanced Educational Psychology
PSYG 631 Neuropsychology of Learning
vy
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PSYH 705 Individual Counseling " PSYH 706 Group Counseling
PSYH 618 Soc., Emotional, & PSYH 640 Academic & Behavioral
Behav. Assessment Interventions
PSYH 602 Consultation in the Schools PSYG 550 Multicultural Counseling
PSYH 610 Practicum | PSYH 611 Practicum Il

& eara @

PSYH 630  Play Therapy OR
PSYH 625 Cognitive Behavioral Therapy with Children & Adolescents
EPSY 510 Learning Theories Applied to the Classroom

\‘ \‘
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PSYH 701/703 Internship 1/111 PSYH 702/704 Internship 11/IV
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PSYG 511

R - 4

3 Credits

This course provides an examination of
human personality from three broad perspec-
tives: psychoanalytic, learning-theory, and
humanistic-existential. Primary and second-
ary sources are used. Implications for psy-
chotherapy are explored.

PSYG 550

M o <cR feoiar
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3 Credlts

This course is designed to help counselors-in-
training begin to develop the self-awareness,
knowledge, and skills necessary to provide
effective and appropriate services to cli-
ents who come from diverse cultural back-
grounds. In addition to sensitizing students
to the experiences, world views, and within-
group differences of several racial/ethnic
minority populations, the course provides an
overview of the sociopolitical nature of coun-
seling approaches and the way counseling
has historically failed the culturally different.

PSYG 607
Ps A | &
redits
The course considers abnormal behavior
from an historical perspective, according
to contemporary psychological models and
the classification system of the American
Psychiatric Association. This course stress-
es the etiology and diagnosis of abnormal
behavior patterns. Implications for psycho-
therapy and biological forms of therapy are

also explored.

Y
I |

PSYH 600
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3 Credits
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Experiences are offered in a variety of set-
tings and enable students to apply skills
acquired through coursework. Students are
required to complete 120 hours on site dur-
ing each practicum. Students register for the
same instructor for Practicum | (fall) and
Practicum Il (spring).

Prerequisites: 24 graduate credits including
PSYH 600, PSYH 616, PSYH 617, com-
pletion of the Child Abuse Identification,
Violence Prevention, and DASA Seminars.
Completion of the fingerprinting process
through the NYS Education Department is
also required.

PSYH 612 '

Re ;- <Pr N

3 Credits TN -

This course focuses on the study of chang-
es in human behavior with increased age
through discussion in some detail of basic
concepts, research methodology, current
empirical evidence, and theoretical formula-
tions, which constitute contemporary devel-
opmental psychology. This course provides
a lifespan perspective on development with
particular emphasis on children and adoles-
cents. Course material is aimed at providing
students with a knowledge base from which
to make distinctions between normal and
abnormal development and a framework for
possible remediation where abnormalities
are found to occur.

PSYH 616
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3 Credits

Presents aspects of assessment related to
intelligence/cognitive skills including norm-
referenced tests, interviews, observations, and
informal assessment procedures, including
the history and theory of these procedures
and their particular relevance and utility to
school settings. Reviews useful statistical and
measurement concepts, particularly as they
apply to interpreting assessment results to par-
ents and school personnel. Practical skills are
obtained through role-play administration and
examination of standardized cognitive assess-
ments. Students will prepare reports based on
role-play administration which becomes part
of student’s ongoing portfolio.

PSYH 617
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This course focuses on the assessment of
academic problems in areas such as read-
ing, mathematics, and written language.
The norm-referenced academic/achieve-
ment assessments that school psychologists
typically utilize will be covered in depth.
Curriculum-based measurement is also cov-
ered. Students will learn about the adminis-
tration, scoring, and interpretation of these
assessments. The course will also explore
why and how assessment techniques must
consider the needs of culturally and linguisti-
cally diverse students.

PSYH 618
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3 Credits

This course provides an introduction to
various techniques currently utilized in the
assessment of social, emotional, and behav-
ioral functioning. A brief history of social,
emotional, and behavioral assessment is
also presented. Techniques covered include
interviews, behavioral observations, projec-
tive assessment, and norm-referenced rating
scales. Functional Behavioral Assessment is
also covered. The course details how these
techniques can be utilized to assess students
who may have symptoms related to Attention-
Deficit/Hyperactivity Disorder, depression,
anxiety, and Autism spectrum disorders.

" PSYH 620
‘e 2 .-,,I Resh &Dagfp o it
b ® Pt KTl
3 Credits - e

This course explores the most common
research designs and analysis techniques
utilized by school psychologists. It provides
an introduction to research in the schools
through the single-subject and group designs
that are used as part of the Response to
Intervention (RTI) and program evaluation
models, respectively. The purposes and pro-
cesses of Response to Intervention and pro-
gram evaluation in the schools will also be
covered. Students will be introduced to and
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The seminars focus on integrating and
applying the intern’s knowledge of psychol-
ogy within a school setting. Topics include:

(1) the history and foundations of
school psychology, (2) current and future
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School Psychology Program Faculty

~_ EPHANIE & ELLA Adjunct Professor of Psychology. Degrees: Ph.D., University at

Buffalo, SUNY. Certifications: New York State Certified School Psychologist

HOMA <K LAGA Adjunct Professor of Psychology. Degree: M.S., Advanced
Certification in School Psychology, CUNY Brooklyn. Certifications: Nationally Certified
School Psychologist, New York State Certified School Psychologist, Diplomate in School
Neuropsychology
MA IE-EDI H LEMy Adjunct Professor of Psychology. Degree: Ph.D., Seton Hall
University. Certifications: NYS Certified School Psychologist, NYC Licensed Bilingual
School Psychologist

NICHOLA MON ANy Adjunct Professor of Psychology. Degree: Psy.D., Fairleigh
Dickinson University. Certifications: New York State Certified School Psychologist, Diplomate
in School Neuropsychology

vy

PA* ICK. . O’DONNELL Assistant Professor of School Psychology. Director of the School
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D}ECO ,8 AD AEED CA IONR OG AM
Zsuzsanna Szabo, Ph.D.
(845) 575-3000, ext. 2994

zsuzsanna.szabo @ marist.edu

M. ION AND OBJEC L _E

The Master of Arts in Educational Psychology meets the academic requirements for
New York State Professional Teaching Certification and is designed to explore what is
known about teaching and learning and to actively practice implementing that knowl-
edge in educational settings. The Professional Education Unit at Marist College is
accredited by the National Council for Accreditation of Teacher Education (NCATE),
www.ncate.org. This accreditation covers initial teacher preparation programs and
advanced educator preparation programs at Marist College located in Poughkeepsie,
New York. However, the accreditation does not include individual education courses
that the institution offers to P-12 educators for professional development, relicensure,
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The teacher education programs at Marist College are designed to develop can-
didates who are reflective professionals. The program of study integrates a strong
critical perspective and liberal arts foundation with research-validated pedagogical
knowledge. As members of a community of learners, candidates are expected to mas-
ter the personal and professional knowledge, skills, and dispositions needed to teach
and assess K-12 students within the full range of abilities, to evaluate and improve
teaching, to develop creative standards-based curricula, and to contribute as effec-
tive teachers and leaders in their schools and communities. The roles of research and
technology and the importance of critical thinking, creative problem-solving, and
multicultural and global perspectives are emphasized.

The M.A. in Educational Psychology program reflects the particular areas of
focus for which Marist College teacher education is widely noted, and is defined by
our Conceptual Framework.

The Conceptual Framework of the Teacher Education programs identifies its purpose
as preparing reflective professionals who think critically and work collaboratively to
help all students learn, and is also consistent with Marist’s three ideals: excellence in
education; sense of community; and commitment to service. This purpose is further
defined in the seven core values/beliefs listed below:

Eve @-ve ¢ E » dp:
In keeping with Marist’s commltment to excellence in education, the program strives
to prepare school professionals who:
« Use critical thinking and creative problem-solving in their professional
practice.

« Are reflective professionals who examine their practice and seek to improve it
in a process of continual professional development.

 Use evidence-based practices, adapted to the demands of the specific
professional contexts.

—~e % ‘Cn“n“ ! ,)ﬁ'
In keeping with Marist’s commitment to a sense of community, the program strives to
prepare school professionals who:

« Are active members of collaborative teams, and work across disciplines.
« Build relationships that support student learning and well-being.

C‘_‘_ ..,Q_- ‘@_e b
In keepmg with Marist’s commitment to service and promoting the dignity and value

of every human being, the program strives to prepare school professionals who:
» Promote justice, equity, and access for all students while working to improve
schools.

« Base their practice on an understanding of the diversity in human
development and cognitive functioning as it impacts learning.
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representing. Furthermore, teachers learn to appreciate how the acquisition of critical
literacy is a necessary requisite for a lifetime of growth and empowerment. A wide
variety of theoretical and practical matters pertaining to literacy are explored in this
domain.

4.F | ey eifs C- 4y, P + ®
The purpose and meanlng of any educational activity is not a given, but must be
constructed, articulated, and justified within the particular context in which it occurs.
Teachers and other educational professionals must, therefore, have a deep aware-
ness of this context—including its cultural, historical, linguistic, technological, and
philosophical roots—in order to engage in purposeful and meaningful teaching.
This essential domain of study prepares teachers who are able to reflect critically on
teaching practices and educational policies in light of their complex relations to the
environing culture. This study aims to equip teachers to make sense of classroom
practices through an understanding of the larger social context in which these class-
rooms are embedded.
vy
5* e® @l
Teachers, in order to béqeffﬁlve must be adept researchers and they must be actively
engaged in meaningful forms of inquiry. Moreover, teachers must have the capac-
ity to critically examine various research claims and to assess the relative worth of
such claims to understanding their own classroom practice and environment, which
includes using technology to obtain and evaluate information from the Internet.

Teachers must also be able to foster research skills in their own students and cre-
ate a learning environment that encourages inquiry and critical thinking. This domain
gives teachers experience from which to sharpen their expertise in this key area.

‘\ vy
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Admissions requirements for the Master of Arts in Educational Psychology:
« Earned baccalaureate degree from an accredited university;

* Minimum grade-point average of 3.0;
 Copy of initial teacher certificate;
* A current résumé;

Submission of a written personal essay describing the applicant’s background,
experiences, and goals, and how these factors relate to the person’s work in
education;

Two letters of recommendation and, where applicable, letter of
recommendation from school principal or from former professors;

Interview with the Director of the Graduate Education programs, which
includes a short written task.

NO E: Cooperating teachers who take graduate education courses as an exchange of
a teaching voucher need only to complete an application form, to provide a statement
that the course they intend to take is a voucher exchange, submit the original voucher,
and receive permission from the Program Director who will advise on the appropriate
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course. There is no limit to the number of graduate courses a cooperating teacher with
a valid voucher may take; however, if the person later decides to become a degree
candidate, he/she must then satisfy the requirements for matriculation. It is important
to note that a maximum of nine (9) credits may be applied toward the degree using
courses taken with a voucher.

A Y%y
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 Acceptance of credits will be determined on an individual basis.

» No more than six (6) graduate credits will be accepted from another
institution.

» A grade of B or better is required for acceptance of any transfer credits.
vy vy vy
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To qualify for the Master’s degree in Educational Psychology, a student must:

» Complete all program requirements not later than five years after

matriculation;

e Maintain a 3.0 cumulative grade-point average in graduate courses; and
maintain appropriate dispositions associated with responsibilities of a
classroom teacher;

» Complete a total of 36 credits as prescribed in the curriculum requirements;

» Complete, present, defend, and pass an electronic portfolio to the satisfaction
of the portfolio evaluation committee during the candidate’s final semester.

AD_ 1 EMEN

At the time of matriculation, each student will meet with the Director of Graduate
Programs to design a Study Plan which candidates are to follow. Candidates will have
regular meetings with the Director of Graduate Programs for purposes of discussing
academic progress and planning.

vy vy
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Candidates who fail to maintain a 3.0 or higher grade-point average, or do not dem-
onstrate the dispositions necessary to assume the responsibilities of a classroom
teacher, will be subject to review by the Teacher Education Candidate Review Board
(TECRB) and may be placed on probation or dismissed from the program.

A minimum GPA of 3.0 and no more than one grade of C+ in graduate courses
attempted are requirements for graduation. If at any time the student’s GPA falls
below 3.0, or has more than one grade in the range of C in graduate courses, the
student will be sent a letter notifying him/her of academic review. Academic review
will result in assignment of probationary status or dismissal.

A student on probation is expected to take immediate steps to raise his or her
GPA. This can be done by (1) earning enough grades of B+ or A, or (2) retaking the
course(s) in which a grade of C+ or below was earned and achieving a B or better
in this course. NOTE: while a grade of B in any subsequent course may raise a GPA
that is below 3.0, it may not by itself be sufficient to raise the GPA to 3.0 or above.
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A student is allowed up to 12 credit hours of work to raise his or her GPA above
3.0 after being placed on probation. If after attempting 12 credit hours the GPA has
not been raised to 3.0, the student will be dismissed from the program. Any disposi-
tions that are in obvious deviation from the teacher candidate dispositions stated in
accordance with our Conceptual Framework and teaching standards may result in
assignment of probationary status or dismissal. The candidate will be informed of
any decision or recommendation by the TECRB. Teacher candidates will be presented
with a list of expected dispositions at matriculation to the program.

AAY
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A limited number of assistantships are available in research and student activities, as
well as tutoring, and require ten hours of experience each week during the fall and
spring semesters. Up to $4,500 per year for a graduate assistantship may be awarded,
in the form of tuition waiver or stipend, to full-time graduate students in the School of
Social and Behavioral Sciences. Candidates may apply for assistantships at the time
of application to be accepted in the program. Selection for assistantships is highly
competitive and candidates must maintain full time status and a 3.0 GPA.

APPLICA ION DEADLINE
Fall —April 15
Spring — December 1
Summer — April 1 (for the Hybrid program)
AL} A} vy vy
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The Master of Arts in Educational Psychology degree program is designed with three
delivery models: fully on campus, hybrid (on campus and online), and 5-year BA/MA.

On campus model: takes place on the Poughkeepsie campus, and coursework may
be completed either through full-time or part-time study. Candidates are accepted in
the fall, spring, and summer. A limited number of courses are offered in the summers.
The program is designed so that it can be completed by a full-time student in three
to four semesters, completing 9 or 12 credits each semester. A full-time student usu-
ally attends evening classes and takes 9 credits per semester. Each course is worth
three credits and meets one evening per week, with some online course opportunities.
Part-time students must complete the program within five years from first matricu-
lation in the program. Study plans can be customized for individual student needs.
Some courses are offered both fall and spring, other courses are offered only fall or
only spring. The study plans will reflect the order of course offerings. Since gradu-
ate education students are currently accepted three times per year (fall, spring, and
summer), and students can register as full-time or part-time, at this time there are no
specifically coordinated cohorts for the on-campus model. Study plans are custom-
ized according to individual needs and availability of courses. Due to course avail-
ability and course planning, candidates in collaboration with the Director of Graduate
Programs will design a study plan for each student upon their acceptance into the
program. Candidates should follow the study plan and consult with the director for
any changes.
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All candidates are required to develop, submit and present an electronic portfolio for
completion of the program.
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EPSY 583
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3 Credits

In this course students will be actively
engaged in exploring multiple approaches
to teaching specific science topics in the
elementary and middle school classroom.
Prospective and in-service teachers will gain
a thorough understanding of contemporary
educational theories in science education
and learn to foster scientific inquiry in their
classrooms. Teachers will develop the knowl-
edge and skills necessary to link theory and
practice and prepare appropriate materials
for classroom use. This course is appropriate
for prospective and in-service upper elemen-
tary and middle school teachers.

EPSY 585

E ¢ %’ e % Q‘e
3 Credits

This course addresses the different facets
of early adolescence. It will study issues
related to middle school aged adolescents
who are facing multiple biological, cogni-
tive, social, and psychological challenges.
There has been a shift toward an earlier onset
of puberty and of risk-taking behaviors.
These youths find themselves faced with
making important decisions at a time when
their cognitive capacities are still emerg-
ing. This course is designed for individuals
seeking teacher certification at the middle
school level and, as such, seeks to understand
how these unique developmental issues will
impact the classroom. (Offered on campus
and online)

P

EPSY 586
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3 Credits

This course explores the application of
diverse instructional and curricular strate-
gies in middle school education. Through a
variety of activities, teachers consider the
unique curricular and pedagogical needs
of middle school students. In addition, the
course investigates matters pertaining to
classroom management and organization,
interdisciplinary teaching, and the principles
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and practices of teaching specific subjects at
the middle school level.

EPSY 605
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3 Credits

This course is designed to expand knowledge
and skills regarding the role of assessment
in the instructional process and the assess-
ment of student learning. Preservice and
in-service teachers develop competence in
classroom assessment practices in order to
improve student learning and quality of
classroom instruction. The course will pro-
vide an in-depth look at the various purposes
of assessment, development of measures to
fit specific needs, classroom assessments
(including teacher-developed assessments),
curriculum-based and criterion-referenced
assessments, portfolio assessment, authentic
assessment tasks, analysis of student work
and grading, and norm-referenced standard-
ized tests. Psychometric and measurement
topics such as reliability, validity, test con-
struction, and standardized scores will be
explored. In addition, social and ethical
issues surrounding the uses of testing and
current trends in assessment will be ana-
lyzed. Students will receive training in the
development of classroom assessment that is
aligned with the New York State Education
Department requirements. (Offered on cam-
pus and online)

EPSY 620

Lefr <« Re e -

3 Credits

This course provides a broad understanding
of individual needs which encompass the
lifespan, and incorporates all significant
aspects of growth that make up the human
experience. Students will relate the develop-
mental theory and research to professional
practice in educational settings. Course work
focuses on the principles of human develop-
ment, presenting issues such as gender, cul-
tural influences, nature vs. nurture, sexuality,
as well as the effects of major life events on a
person’s psychological development and how
these issues factor into educational settings.
(Offered on campus and online)
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Graduate Education Faculty

‘\

KA HB INE BA 80 L Adjunct Instructor. Degrees: B.A., Vassar College; M.A., Marist
College
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Zsuzsanna Szabo, Ph.D.
(845) 575-3000, ext. 2994

zsuzsanna.szabo @ marist.edu
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M- ION AND OBJEC L_E

The Master of Education program meets the academic requirements for the New
York State Initial Teaching Certificate. The Professional Education Unit at Marist
College is accredited by the National Council for Accreditation of Teacher Education
(NCATE), www.ncate.org. This accreditation covers initial teacher preparation pro-
grams and advanced educator preparation programs at Marist College located in
Poughkeepsie, New York. However, the accreditation does not include individual
education courses that the institution offers to P-12 educators for professional devel-
opment, relicensure, or other purposes.

The M.Ed. program addresses the continuing demand for well-prepared teachers
in New York State. Graduates of the M.Ed. program will meet the academic require-
ments for initial New York State teacher certification in Adolescence Education
(Grades 7-12) in a specific content area: History, Science (Biology or Chemistry),
Mathematics, Languages (French or Spanish), and English. The Teacher Education
programs offered by Marist College are integrally linked to the College’s Mission,
emerging from a longstanding dedication to the preparation of teachers, and both
shaped by and shaping the direction taken by the College as it has developed into an
institution that is recognized as one of the leading private liberal arts colleges in the
Northeast. The program reflects the particular areas of focus for which Marist College
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Commitment to Service

In keeping with Marist’s commitment to service and promoting the dignity and value

of every human being, the program strives to prepare school professionals who:

6. Promote justice, equity, and access for all students while working to improve
schools.

7. Base their practice on an understanding of the diversity in human development and
cognitive functioning as it impacts learning.

Marist Initial Teaching Standards

Marist Initial Teaching Standards are based on the INTASC standards and NY State
requirements and closely represent our Conceptual Framework in the following 12
standards:

Standard 1: The candidate understands the central concepts, tools of inquiry and
structures of the discipline(s) within the context of a global society and creates learn-
ing experiences that make these aspects of subject matter meaningful for students.

Standard 2: The candidate understands how students learn and develop, and provides
learning opportunities that support the intellectual, social, and personal development
of all students.

Standard 3: The candidate understands how students differ in their approaches to
learning and creates instructional opportunities that are adapted to diverse learners.

Standard 4: The candidate recognizes the importance of long-range planning and
curriculum development and develops, implements, and evaluates curriculum based
upon student, district, and state performance standards.

Standard 5: The candidate uses a variety of instructional strategies to encourage
students’ development of critical thinking, problem solving, and performance skills.

Standard 6: The candidate has awareness of the different aspects of literacy develop-
ment and related teaching procedures for both Native English speakers and students
who are English-language learners.

Standard 7: The candidate understands and can apply disciplinary knowledge from
the humanities and social sciences to interpreting, and bringing normative and critical
perspectives to bear on, the meanings of education and schooling in diverse cultural
contexts.

Standard 8: The candidate uses an understanding of individual and group motivation
and behavior to create a learning environment that encourages positive social interac-
tion, active engagement in learning, and self-motivation.

Standard 9: The candidate models effective verbal, nonverbal, and media commu-
nication techniques to foster active inquiry, collaboration, and supportive interaction
in the classroom.

Standard 10: The candidate understands and uses formal and informal assessment
strategies to evaluate and ensure the continuous intellectual, social, and physical



Standard 11: The candidate is a reflective practitioner who continually assesses the
effects of choices and actions on others. This reflective practitioner actively seeks
out opportunities to grow professionally and utilizes the assessment and professional
growth to generate more learning for more students.

Standard 12: The candidate fosters relationships with school colleagues, parents,
and educational partners in the larger community to support student learning and
well-being.

%. e i—lﬁur« 3

(National Board for Professional Teaching Standards®)

The five major core standards represent what teachers should know and be able to
do, and represent the National Board for Professional Teaching Standards® Policy
Position:

1. Teachers are committed to students and their learning.

2. Teachers know the subjects they teach and how to teach those subjects to students.
3. Teachers are responsible for managing and monitoring student learning.

4. Teachers think systematically about their practice and learn from experience.

5. Teachers are members of learning communities.

Candidates seeking the M.Ed. with initial teacher certification in Adolescence
Education complete a minimum of 36 graduate credits as described below. Consistent
with state regulations, this graduate program concurrently meets the master’s degree
requirements for professional certification. Because each teaching field has course
distribution requirements specified by the state, candidates who do not have an
undergraduate major in the field in which they are seeking certification are advised
to ascertain needed course requirements in the content area (a minimum of 30 credit
hours in the content area) before entering the program.

All candidates will complete the Pedagogical Core requirements and other
required courses described below. While in the program, teacher candidates also
complete a minimum of 100 hours of field experience (usually classroom observation
in grades 7-12, tutoring, afterschool educational activities, etc.), before entering the
student teaching practicum. Field experience hours are related to assignments in three
courses in the M. Ed. program. The teaching practicum takes place in the last semester
in the program, and is school day long, five days per week, for 15 weeks teaching in
Middle and High Schools. To qualify for New York State certification students must
also pass a series of state-required exams including: the Educating All Students Test
(EAS), Academic Literacy Skills Test (ALST), Content Specialty Test (CST), and
edTPA. The edTPA (Education Teacher Performance Assessment) examination is
completed in the last semester in the program whle candidates are in their student
teaching practicum.

In addition, all teacher education candidates, in order to graduate with a Masters
degree, are required to complete, submit, and defend an electronic portfolio based
on the National Board of Professional Teaching Standards as their capstone project
for completing the Masters program. The electronic portfolio demonstrates the pro-
fessional knowledge and skills candidates have developed across the program. This
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The purpose and meaning of any educational activity is not a given, but must be
constructed, articulated, and justified within the particular context in which it occurs.
Teachers and other educational professionals must, therefore, have a deep aware-
ness of this context—including its cultural, historical, linguistic, technological, and
philosophical roots—in order to engage in purposeful and meaningful teaching.
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Acceptance of credits will be determined on an individual basis.

» No more than six (6) graduate credits will be accepted from another
institution.

» A grade of B or better is required for acceptance of any transfer credits.
vy vy vy
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To qualify for the Master of Education Degree, a candidate must:

» Complete all program requirements not later than five years after

matriculation;

» Maintain a 3.0 cumulative grade-point average, and maintain appropriate
dispositions necessary to assume the responsibilities of a classroom teacher;

» Complete, present, defend, and pass an electronic portfolio to the satisfaction
of the portfolio evaluation committee during the candidate’s final semester.

To qualify for New York state certification candidates must also pass a series of state-
required exams including: the Educating All Students test (EAS), Academic Literacy
Skills test (ALST), Content Specialty Test (CST), and edTPA. Marist candidates have
a very high passing rate on these exams and graduates are teaching in many districts
in the region as well as across the country.

AD.1 EMEN

At the time of matriculation, each student will meet with the Director of Graduate
Programs to design a Study Plan, which candidates are to follow. Candidates will have
regular meetings with the Director of Graduate Programs for purposes of discussing
academic progress and planning.

vy vy
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Candidates who fail to maintain a 3.0 or higher grade-point average, or do not dem-
onstrate the dispositions necessary to assume the responsibilities of a classroom
teacher, will be subject to review by the Teacher Education Candidate Review Board
(TECRB) and may be placed on probation or dismissed from the program.

A minimum GPA of 3.0 and no more than one grade of C+ in graduate courses
attempted are requirements for graduation. If at any time the student’s GPA falls
below 3.0, or has more than one grade in the range of C in graduate courses, the
student will be sent a letter notifying him/her of academic review. Academic review
will result in assignment of probationary status or dismissal.

A student on probation is expected to take immediate steps to raise his or her
GPA. This can be done by (1) earning enough grades of B+ or A, or (2) retaking the
course(s) in which a grade of C+ or below was earned and achieving a B or better
in this course. NOTE: while a grade of B in any subsequent course may raise a GPA
that is below 3.0, it may not by itself be sufficient to raise the GPA to 3.0 or above.

A student is allowed up to 12 credit hours of work to raise his or her GPA above
3.0 after being placed on probation. If after attempting 12 credit hours the GPA has
not been raised to 3.0, the student will be dismissed from the program. Any disposi-
tions that are in obvious deviation from the teacher candidate dispositions stated in
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All candidates are required to develop, submit, and present an electronic portfolio for

completion of the program.

Mar CoD. & A >a-ve _c@ ﬁlﬁ-‘*:
EPSY 505 Advanced Educational Psychology 3 credits
MEDU 665 Classroom Management and
Field Experience 3 credits
Mars C: o D b o
MEDU 516 Foundations of Inclusive Education 3 credits
M [R5 _Q 9 D I"& L‘M .
EPSY 630 Teaching Conte#Area Literacy 3 credits
MEDU 631 Literacy for Diverse Learners 3 credits
Mar C: o D & F i, Cpm P 2
EPSY 640 Social Foun%tlons of Educatlon %’credits
A
Mar C o D. & "e% ol Ao
MEDU 56é Educatlonal Action Researchq 3 credits
(0] L_..e C 2
EPSYqSOG Content Area Assessment and
Portfolio Development 3 credits
MEDU 580 Graduate Elective
(Determined in consultation with advisor) 3 credits
Coan b Lor Coy etr jeece ) L.
MEDU 520 Methods of Teachlng History
in Secondary Schools 3 credits
MEDU 522 Methods of Teaching Science
in Secondary Schools 3 credits
MEDU 524 Methods of Teaching Mathematics in
Secondary Schools 3 credits
MEDU 526 Methods of Teaching Languages
in Secondary Schools 3 credits
MEDU 528 Methods of Teaching English
in Secondary Schools 3 credits
e i-lﬂ- s P_=
MEDU 664  Teaching Practicum 6 credits
TOTAL 36 credits
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Graduate Courses in Education

EPSY 505 '
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This course introduces teacher education and
school psychology candidates to classroom
practice designed to ensure that all students
learn to high standards. Candidates will exam-
ine theories and research related to teaching
and learning to develop an understanding of
principles of effective classroom instruction
and organization as they are implemented
across diverse contexts. Topics may include
instructional models, applied learning theo-
ries, individual differences, group processes,
culturally responsive pedagogy, brain based
education, and teaching to promote critical
thinking and holistic development. (Offered
on campus and online.)

EPSY 506
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3 Credits

In this course students learn to apply tech-
niques of authentic assessment to their con-
tent area and professional practice. Students
apply learning standards, teaching standards,
and principles of authentic assessment to
creation of portfolios, both for students and
for teachers, in the specific content, level,
and area of a student’s professional prac-
tice. For those who wish to pursue National
Board for Professional Teaching Standards
(NBPTS) certification in their level and area,
this course will assist in learning some of the
skills necessary for that process. In addition
to portfolio development skills, technical
skills needed for an electronic web-based
portfolio will be taught.

EPSY 630
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3 Credits

This course explores content-area methods
and materials for teaching comprehension,
vocabulary, and study skills in diverse class-
rooms. Emphasis is on thematic approaches

~—~ »1 &F o i €

that meet national learning standards and
focus on content-area knowledge, skills, atti-
tudes, and perspectives. Students will create
thematic units that integrate subject areas
and utilize various learning approaches.
Modifications that address reading problems
encountered in the content areas will be an
integral part of the unit approach. (Offered on
campus and online.)

EPSY 640
.GE, -2 CL'-\
3 Credits

This course highlights and explores the inter-
pretive, normative, and critical perspectives
on education. Construing education broadly
to include both school and non-school enter-
prises, the course aims to deepen students’
awareness of the social and multicultural
context of childhood and adolescent develop-
ment, as well as the social and multicultural
implications of various educational activities.
The course draws largely from the disciplin-
ary lenses provided by the social sciences
and the humanities, encouraging students to
develop their capacities to examine, under-
stand, and evaluate educational policies and
practices. In addition, the course explores
the relationship between educational aims
and objectives and the various instructional
technologies and assessment methods utilized
in contemporary schools. (Offered on campus
and online.)

MEDU 510

F e Grif de
3 Credits

This course is an introduction to the philo-
sophical and historical foundations of spe-
cial education. Students will explore the
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policy that guide services for students with
disabilities will be discussed within the con-
text of the developmental processes of child-
hood and adolescence, general education,
and the status of special education in society.
This background will provide a foundation
for application of current research and evi-
dence-based practices in inclusive settings,
including Universal Design for Learning,
assistive technology support, collaboration
among educators, family and community, and
models of support delivery, including tiered
behavior and instructional support. A field
experience of 25 hours is required.

MEDU 520
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3 Credits

The course seeks to identify and demon-
strate appropriate teaching techniques for
secondary social-studies classes. Course top-
ics include teaching controversial issues,
social studies in the total curriculum, values
and objectives in the social studies, the use of
instructional technology in the social-studies
curriculum, and student assessment. Students
will design and teach demonstration lessons
congruent with the New York State Learning
Standards and prepare assessments on spe-
cific topics with an emphasis on meeting the
needs of diverse learners. A field-placement
experience may be required to complete
some assignments in this course. The gradu-
ate level course requires independent, accel-
erated additional work appropriate for the
graduate level. (Dual-listed as EDUC 420.)

MEDU 522
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3 Credits

A course concerned with objectives; class-
room strategies and procedures; preparation
of unit and lesson plans; use of demonstra-
tion; student laboratory experiences; science
curriculum and evaluation; choosing texts
and reference materials; the appropriate use
of instructional technology; programs for
advanced students; testing; construction and
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evaluation of classroom tests. Students will
design and teach demonstration lessons con-
gruent with the New York State Learning
Standards and prepare assessments on spe-
cific topics with an emphasis on meeting the
needs of diverse learners. A field-placement
experience may be required to complete
some assignments in this course. The gradu-
ate level course requires independent, accel-
erated additional work appropriate for the
graduate level. (Dual-listed as EDUC 422.)

MEDU 524
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The course focuses on current trends in
mathematics education, including studies of
analytical reasoning and problem-solving
strategies; the role of instructional technol-
ogy; real-world applications of mathematics;
and interdisciplinary approaches to teach-
ing mathematics. A study of secondary-level
mathematics syllabi will also include ways
of restructuring instruction and evaluation in
light of the curriculum and evaluation stan-
dards of the National Council of Mathematics
Teachers (NCMT). Students will design and
teach demonstration lessons congruent with
the New York State Learning Standards and
prepare assessments on specific topics with
an emphasis on meeting the needs of diverse
learners. A field-placement experience may
be required to complete some assignments
in this course. The graduate level course
requires independent, accelerated addition-
al work appropriate for the graduate level.
(Dual-listed as EDUC 424.)

MEDU 526
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An examination of lesson and unit planning;
motivational techniques; instructional tech-
nology; classroom management; and evalua-
tion techniques as they relate to the objectives
of foreign-language study. Recent trends and
developments in language teaching to sec-
ondary-school students are also explored.
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Students will design and teach demonstra-



MEDU 665
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3 Credits

This course focuses on a range of classroom
management issues encountered by teachers
as related to classroom instruction: classroom
management, planning issues, professional
ethics, etc. Students will analyze how class-
room management techniques can be used to
create a positive learning environment to help
all students learn. Students will complete a
field experience of at least 75 hours, where
they will observe Middle School and High
School classroom teaching and reflect on
how a teacher can increase the probability
that students will participate actively in learn-
ing and engage in positive classroom and
social behaviors. Knowledge derived from
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Graduate Education Faculty
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KA HE INE BA 80 L Adjunct Instructor. Degrees: B.A., Vassar College; M.A., Marist
College
vy vy

DONNA BR GB Adjunct Instructor. Coordinator of Academic Grants. Degrees: B.A.,
Marist College; M.A., State University of New York at New Paltz; M.A., Marist College; Ph.D.,
State University of New York at Albany

"
MICHELLE CA A ON Adjunct Instructor. Degrees: B.A., Marist College; M.A., Marist
College; M.A., Leadership, Massachusetts College
GE® GE CA_ GLIONE Adjunct Instructor. Degrees: B.A., Marist College; M.A., State
University of New York at New Paltz; Ed.D., Nova Southeastern University

ALl ON COs* Adjunct Instructor. Degrees: B. A., Marist College; M.S., State University of
New York at New Paltz

oM

Lo 1| 6_4 PI Associate Professor of Psychology. Degrees: B.A., Syracuse University; M.A.,
Marist College; Ph.D., Fordham University

AMI yeC 24 |E Professional Lecturer in Psychology and Education. Degrees: B.A.,
Williams College; M.A., Marist College; Doctoral Candidate, Capella University

LINDA,D NLAP Professor of Psychology. Degrees: B.A., Kansas State University; Ph.D.,
University of lowa
JOHN MA ALLO Adjunct Instructor. Degrees: B.S., State University of New York at New
Paltz; M.S., State University of New York at New Paltz

ENDy MA AGH- AyLé Adjunct Instructor. Degrees: B.A., Brown University; M.S.W,,
New York University

vy vy
CHB yL-ANNM : PHy Adjunct Instructor. Degrees: B.A., State University of New York
at Oswego; M.S., State University of New York at New Paltz

JOHN PINNA Adjunct Instructor. Degrees: B.A., Marist College; M.S., State University of
New York at New Paltz
" "y
JENNIFB Pg’. IL Director of Clinical Teacher Preparation and Certification; B.S., Kent
State University; M.A.T., Kent State University; Ph.D., Kent State University
vy
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DVEC O ,8 4D A ER OG AM
Subir Sengupta, Ph.D.

strong emphasis on theory, research, analysis, and writing, students develop a sense
of the varied communication needs of organizations. Our diverse student population
brings experience of many organizational settings to our classes, which allows rich
discussions of how differences in organizational structure and culture impact commu-
nication. As students move through our curriculum, they are introduced to leadership
styles, take on leadership roles in project development, and develop strategies for
dealing with conflict. Through a combination of group and individual projects, stu-
dents are encouraged to develop expertise in their area of interest, connecting theory
to real-world situations from day one.

The strong leadership content in this degree sets it apart from many other gradu-
ate degrees in Communication. It infuses the values and skill sets needed to build
relationships and act as a catalyst for change, enabling graduates to transform their
environments. The balance of theory and application coupled with Marist’s thesis/
non-thesis option provides the educational flexibility for students seeking profession-
al advancement as well as those continuing on to doctoral work in Communication.

A‘i_q.(' ell_rl)ﬂ..p L Lgl v e ‘ce
» Address communication questions from a variety of theoretical perspectives.
 Write effectively for multiple audiences.
 Conduct research in communication.
» Demonstrate strong analytical skills.
 Understand leadership styles.
« Develop strategies for dealing with conflict.
 Evaluate communication questions from multiple ethical perspectives.
Y
F3 MA
Part-Time Option — The part-time option is offered fully online. There are two
rounds each in fall and spring, and one round in summer. Each round is 8 weeks long.

Students take one course in each round, allowing them to complete their M.A. in two
years. The application deadline for the part-time option is August 1.

Full-Time Option — The full-time option is offered fully online. There are two
rounds each in fall and spring, and one round in summer. Each round is 8 weeks long.
Students take two courses in each round, allowing them to complete their M.A. in one
year. The application deadline for the full-time option is May 1.
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The Master’s thesis represents a guided research effort by a graduate student seek-
ing to demonstrate mastery of the theoretical and applied knowledge he or she has
gained in the Master’s program. The thesis option at Marist is highly competitive and
requires a formal approval by the Graduate Committee. Students who wish to apply
for this option must notify the graduate director of their intent to pursue a thesis by
October 1 of their first year in the case of full-time students, and October 1 of their
second year in the case of part-time students. Students will submit a formal proposal
for a thesis and must be granted permission to proceed by their thesis committee.
Upon approval of the proposal, research will be conducted and, once completed, will
be approved, presented, and defended before their thesis committee. A limited num-
ber of students will be accepted into the thesis track each year. Students may register
for thesis in any semester, subject to approval of their thesis supervisor. As with any
research, thesis work may not always go according to the timeline, which may result
in delayed graduation.

For those not seeking research opportunities or transition to a Ph.D., the non-
thesis option requires a final seminar course and comprehensive examination.

vy
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Comprehensive exams may only be taken by students who have completed all ten
courses with a cumulative grade-point average of at least a 3.0. Comprehensive exams
will cover three areas: Communication Theory, Research Methods, and an Applied
Area in Communication. The Graduate Committee will grade the exams. Full- and
part-time students will take exams in August after completing all coursework. If a
student fails or if a student is unable to take the exam in August for some reason,
he/she can petition the Graduate Committee to retake the exam in December of the
following year.

ADM]-. ION

Admission to the M.A. in Communication is competitive and based on undergraduate
performance, a satisfactory score on the Graduate Record Exam (GRE), and a candi-
date’s professional credentials or demonstrated interest in the Communication field.
The Graduate Director and/or Admissions Committee is/are committed to looking at
the entire application packet and will evaluate professional and academic qualifica-
tions holistically.

Applicants to the Master of Arts in Communication must submit:

» a completed application for graduate admission;
* a $50 non-refundable application fee;

« official transcripts from all undergraduate (including two-year colleges) and
graduate institutions including evidence of an earned BA or BS degree in
Communication or a related field from an accredited college or university
with a cumulative GPA of 3.0;

« an official score report showing an acceptable score on the Graduate Record
Examination (GRE);

* a current résumé;
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* a written statement of purpose;
« three letters of recommendation.
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Choose one from:

COMG 602 Seminar in Communication OR 3 credits
COMG 700 Thesis* 3 credits
3 credits

* The thesis option is very competitive. Students must submit a formal proposal and be accept-
ed into the thesis track by the Graduate Director. All others will take COMG 602 and will be
required to take comprehensive exams.

P . Tl § Cf}v‘k,, ef

The Full-Time Option is a fully online program allowing students to complete their
MA in one year. Full-time students enroll in four courses in the fall and spring semes-
ters, with the final two courses scheduled during the summer session. All courses are
offered in eight-week formats with students participating in two courses at a time.
All coursework, comprehensive exams, or thesis writing and defense can generally
be completed by summer.

F e
COMG 500  Communication Theory 3 credits
COMG 501  Research Strategies & Methods 3 credits
COMG 600  Organizational Communication 3 credits
COMG 601 Interpersonal Communication 3 credits
e Lt _ _
COMG 502  Persuasion 3 credits
COMG 503  Media Relations 3 credits
COMG 620  The Role of Communication in
Conflict and Negotiation 3 credits
MPA 530 Managing Organizational Change 3 credits
M . . -
COMG 621 Leadership Communication 3 credits
COMG 602  Seminar in Communication OR
COMG 700  Thesis 3 credits

The Part-Time Option is fully online, enabling students to complete the degree in
two years. Part-time students enroll in two eight-week courses in the fall and spring
semesters, and one course during the summer session. Comprehensive exams are
scheduled in August after the completion of the final seminar. Those writing a thesis
can generally complete and defend their work during the second summer of their
studies.
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COMG 500 Communication Theory COMG 502 Persuasion
COMG 501 Research Strategies & Methods COMG 503 Media Relations

< i € -

COMG 621 Leadership Communication

Feall {*lﬁvv"

COMG 600 Organizational Communication COMG 620 The Role of
Communication in Conflict
& Negotiation

COMG 601 Interpersonal Communication MPA 530 Managing
Organizational Change

< i € S

COMG 602 Seminar in Communication & Comprehensive Exams OR
COMG 700 Thesis



vy vy

MA. B OFA_. INCOMM NICA ION

Graduate Courses in Communication

COMG 500

- dai

3 Credit|s i *a

This course examines a variety of com-
munication theories, how they are con-
structed, tested, and revised. Several theories
are examined and critiqued (e.g., systems,
discourse analysis, critical) with reference
to their theoretical traditions. Connections
between theory and research methods are
explored, as well as the need for consisten-
cies across theoretical and methodological
approaches.

PPN
n_n

»» COMG 501
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3 Credits

This course provides a solid foundation
for students to understand the process of
fact-finding as well as knowledge creation.
Students are provided with an in-depth
understanding of data analysis and data-
collection methods (qualitative and quantita-
tive) commonly used by communications
researchers as well as ways of synthesizing
and analyzing scholarly literature.

COMG 502
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3 Credits

This course examines theories of persuasion
and reviews persuasion’s role in society.
Students will gain increased familiarity with
concepts, theories, methods, and research
findings; increased ability to apply theories
in persuasion; increased ability to compare
and evaluate approaches; increased sensitiv-
ity to problems of ethics in persuasion; and
increased sophistication as persuader and
one who is being persuaded.

COM®& 503
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3 Credits )
This course will provide students with an
understanding of how organizational rela-
tionships with news media influence man-
agement of issues and public relations, and

how these communication functions are
essential to effective strategic management
and leadership of organizations. The course
will focus on analysis of advanced cases in
media relations.

COMG 600

Ol st ap; «Co
3 Credits

This course will provide students an histori-
cal and thematic overview of organizational
communication theory and research. It will
provide a systematic but critical basis on
which to discuss communication in com-
plex organizations and will analyze assump-
tions and pragmatic solutions associated with
these theories. It will also enhance students’
research, analysis, writing, and presentation
skills.

-~ dpl

COMG 601
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3 Credits o
This course will introduce students to basic
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COMG 620
# Cr ® N dge:
3 Credits

This course examines the role of commu-
nication in managing conflict in various
relationships: interpersonal, inter-organiza-
tional, and international. Special emphasis is
given to how the application of communica-
tion processes like negotiation can influence
outcomes. Current cases are studied to reveal
how organizational leaders incorporate ethi-
cal decisions and strategic communication in
conflict and change management.

COMG 621
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3 Credits

This course examines both the theoretical
and applied dimensions of leadership, focus-
ing on the communicative aspects of lead-
ers and leadership. Course content covers:
managing group members and tasks, models
of leadership, situational dynamics of lead-
ership, charismatic-versus-emergent lead-
ership, team theory, trait-versus-situation
orientations toward leadership, leadership
ethics, and cultural differences in leadership
style and identification.

COMG 700

e
3 Credits
Students accepted for the thesis option will
work very closely with his/her thesis direc-
tor. The student will have to examine a
theoretical model related to communica-
tion, supported by an in-depth review of the
relevant literature; the student should come
up with research hypotheses or research
questions. These hypotheses or questions
will be examined/tested through primary
quantitative or qualitative research methods.
The final draft of the thesis will be read and
approved by a thesis committee. After the
thesis is approved, it will have to be orally
defended. All Marist faculty will be invited
to attend the thesis defense. The final sub-
mitted thesis must be written in accordance
with the style guidelines for APA publica-
tion.

MPA 530
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Faculty

KA HLEEN BOyLE Professional Lecturer. Degrees: B.A., lona College; M.B.A., lona
College

JENNIE DONQH E Professional Lecturer. Degrees: B.A., Syracuse University; M.B.A.,
Suffolk University
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D} ECG ,@ AD A ER OG AM
Subir Sengupta, Ph.D.
(845) 575-3000 x 2678

subir.sengupta @marist.edu
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The Master of Arts in Integrated Marketing Communication (IMC) is a fully online,
30-credit hour graduate degree program that provides students with a cross-disci-
plinary educational experience that mirrors workplace dynamics in the once “siloed”
fields of advertising, brand management, corporate communication, marketing,
public relations, strategic communication and sales. Taking courses offered through
a unique collaboration between the School of Communication and the Arts and the
School of Management, students will learn to thoughtfully approach and develop
IMC plans aimed at engaging successfully diverse and global audiences. With strong
emphases on quantitative, qualitative and analytical skills, students will learn to
develop, implement and assess marketing communication (MARCOM) plans that
engage diverse audiences. Starting with the fundamentals of IMC and marketing, stu-
dents will be introduced to the different MARCOM tools, such as advertising, public
relations and social media. Moving through the curriculum, students will learn about
the different research tools and their practical uses in conducting strategic and evalu-
ative research. Throughout the curriculum, an outside-in approach is emphasized,
i.e., a data-driven customer-centric approach that will focus on understanding the
processes underlying consumers’ and constituents’ thoughts, feelings, decisions, and
behaviors. More specifically, students will learn about consumer/constituent judg-
ment and decision processes, attitude formation and change, consumer information
processing and reactions to persuasive communications, consumer/constituent-brand
relationships, affective, cognitive, and motivational determinants of consumer/con-
stituent behavior, family and group decision processes, and cultural and individual
differences in consumer behavior. In their capstone course experience, students will
work in teams, applying knowledge gained and skills developed toward the develop-
ment of an IMC campaign plan.
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Full-Time Option — Students can complete the degree in as little as three semesters,
including summer.

Part-Time Option — Students may take between two and three years, depending on
the number of courses they take each semester.

Start dates are flexible, as students can choose to start in either a fall or spring semes-
ter. Fall and spring semesters have two rounds, each of eight-week duration. Summer
semesters have two rounds, each of six-week duration.

The application deadline for the full-time option is May 1. The application deadline
for the part-time option is August 1.
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To qualify for the Master of Arts in IMC, a student must:

» complete a total of 30 credits as described in the curriculum.

* maintain at least 3.0 cumulative grade-point a